Church Profile Form

Introduction

The Reformed Church in America’s Office of Ministry Services provides information and
services to ordained ministers who are seeking a call and churches who are seeking ordained
ministers. It does not recommend any particular candidate or church but instead serves as a
resource to both.
Though not all fields are required, please provide as much information as possible in order to
give candidates an accurate understanding of the life of your church.
For further information, or if you have questions or problems while completing this form,
please contact Ministry Services at ministryservices@rca.org or 616-541-0895.
Helpful Hints for this Form:
 To move to the next field, hit TAB.
 To move the cursor to a desired field, left click on it with the mouse.
 To mark (x) in a box, left click with mouse.
 Hitting ENTER will move the cursor to the next line but keep you in the same field
(essay questions).
 Spell check is not available in this format.
 The form will “paginate” itself as you complete it.
 If at any time you cannot include information important to you because of the “form
field,” please continue to complete the question in the comment box on the last
page. Make sure to reference the question number.
 Please sign and return the Release Statement at the end of this form. You may scan
it and email it as an attachment to ministryservices@rca.org.
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Section A.

Background Information

Today’s Date: 03

/ 01

/ 2022

Position to be filled: Minister of Word and Sacrament

1.

Name of church: Lawyersville Reformed Church

2.
3.

Web address: http://lrcandsrc.org/
Address:
PO Box 421(mailing)

109 Philip Schuyler Road (physical)

Street
Cobleskill, NY 12043

City / State / Zip Code
Telephone: ( 518 ) 234 - 2387
4.

Classis: Schoharie

5.

Classis Supervisor: Rev. Paul Ferenczy
Address:

E-Mail address: LRCelder@lrcandsrc.org

338 Wendy Lane

Street
Delanson, NY 12053

City / State / Zip Code
Telephone: ( 518 ) 231 - 0950
6.

E-Mail address: therev@midtel.net

Chair of search committee: John Frisch
Address:
170 Goatberry Lane

Street
Sharon Springs, NY 13459

City / State / Zip Code
Telephone: ( 518 ) 254 - 7090
7.

Membership:
Time of worship
Active Confessing Members
Inactive Confessing Members
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E-Mail address: frishfamily7@gmail.com
Five years ago

Today

40
6

31
12

2

Comment on significant changes:
We have a highly-respected contract minister, Rev. Paul Ferenczy, who has grown the congregation
both in number and in faith. Rev. Ferenzy has been with us for over four years; he encouraged the
Consistory to complete this Church Profile in the quest to extend a call to a permanent pastor for our
compassionate and engaged congregation. He is supporting us as a pulpit supply minister until we find a
new pastor. The congregation admires and respects him greatly.
We are currently holding a new member class with six people attending. We look forward to continuing to
extend God's word to both members and non-members - all are welcome here.

Age of all active members (baptized and confessing)
2
% 0-20 years old
% 20-34 years old
8
% 35-49 years old
10
% 50-64 years old
80
% 65 years and older
8.

Racial/Ethnic composition of congregation:
% African American
% Asian
100
% Caucasian
% Hispanic
% Other: (please specify)

9.

Worship schedule:
Average Attendance (includes adults and children)
Average attendance
Time of worship
Five years ago
25
am ■ pm
9:00
am
pm

Average attendance
Today
38

Comment on significant changes:
Our highly-respected contract minister, Rev. Paul Ferenczy, has grown the congregation for which we
rejoice. We have more children now as part of our average attendance. However, the number of inactive
members has increased significantly since the early years of this century. We are not sure of the reasons
for this. There have been several different pastors, which may have had an effect on attendance. Also,
there has been an increase in attendance at local independent and pentecostal churches which have
been established in the county.
Attached is our 2000-2020 Membership/Attendance Summary
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10.

Describe a typical worship service (order of worship, music, etc.) What is your
congregation’s preferred style or styles of worship? Attach a bulletin, if available.

We use a 'traditional' style of worship service and are open to minor modifications. Our order of
worship starts with a prelude by the pianist with attendees reading a silent preparation for worship which
is printed in the bulletin. Next, a layreader welcomes the congregation and gives/asks for
announcements. This is followed by the opening prayer, a hymn, and the reading of the Biblical passages
chosen for the day by the minister. Sometimes we follow the three year progression of liturgies which are
established and printed in the RCA Plan Calendar; sometimes selections are made based on the
concerns of the congregation and community at the time. The remainder of the service is conducted by
the minister and includes the sermon, affirmation of faith, sharing of joys and concerns, offering, prayers,
a hymn, and the benediction.

See attached bulletin

11.

Financial Information: Attach a copy most recent Consistorial Report and Annual
Budget if available.
Five Years Ago
Today
Total RCA related contributions
$
$ See attached
Total other contributions
$
$
Percentage of total budget contributed by living donors:
100-90 %
75-89 %
60-74 %
45-59 %
44 % or less
(Please include a copy of your annual budget)
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12.

Congregational Giving:
Number of those whose annual contribution is:
Less than $500
$501- $1,500
$1,501- $2,500
$2,501-$3,500
Greater than $3,500

13.

8
16
4
3
0

Financial assistance: Do you receive financial assistance beyond the
congregation? (rents, etc.) Yes
No
If yes, amount received last year: $ $12,000.
List other fundraising programs that support the church:
Annual chicken barbecue

Church Profile Form

5

14.

Church/Sunday School:
Average Attendance
Average attendance
Five years ago
0

Average attendance
Today
0

Comment on significant changes:
We would gladly host a Sunday School and are beginning to have more children of a typical
Sunday-School age who would attend. We would also consider a Sunday School program for adults as
well as children. We have tried an adult discussion of the sermon following the service and had several
engaging conversations, but it was not sustained.

15.

Describe briefly all educational programs (including children, young adult, adult).

We are the home church for the local Elks Club, Boy Scout Troop, and Daisy Girl Scout Troop who
hold regular meetings in our church hall and do some projects to help maintain church, park, and
cemetery property. We host an annual service honoring the Scouts.
Possibilities for other educational programs have not been discussed recently.
We hold a Prayer Circle as needed. Each request for prayer is emailed to the congregation. In
addition, monthly gatherings are held for those who wish to talk about specific concerns. All
communications in these groups are held confidential.
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16.

Church groups/organizations: Briefly describe ministry purpose of each group.
(use separate sheet if necessary)
Name of group
Frequency of Meeting
Attendance
(i.e. weekly, bi-monthly, etc)
RCWM
Prayer Circle
Outreach
Fundrasing
Finance

17.

Quarterly/as needed
as needed
as needed
as needed
Semi annually

15
34
10
6
7

Comment on one event or experience over the last year that has significantly
contributed to the spiritual life of the congregation.
We actively investigated and applied for a Fellow through the Albany Synod Fellowship Program along
with two other area churches two years ago; unfortunately, our application was not successful. The
congregation was very supportive and excited about the prospect of working with a recent seminary
graduate. We held several planning meetings to discuss what the Fellow would do with us and members
were energized by these discussions.
We applied again in 2021 as an individual church and did not receive a fellow.

18.

Buildings: Please describe church-owned or rented buildings and purpose.
Our church building in Lawyersville is historic old Dutch architecture that is beautiful in its simplicity.
Because of the plain white walls and subdued stained glass windows, a person can focus more on the
message of God's word, rather than on statues and icons. The sanctuary is simple , features a Dutch
bent wood arch, and is in basically good repair. We own our church sanctuary and its attached Fellowship
Hall.
The church is used for weekly worship services, weddings, funerals, and other special services such
as on Ash Wednesday and Christmas Eve. The Fellowship Hall is the gathering place for coffee hour and
for the fundraising activities hosted by RCWM. It has been rented out annually by another local church
for their chicken and biscuit dinner. It is available for members and vetted non-members to use for large
family or community gatherings such as bridal showers, birthday parties, and family reunions. For
several years we have hosted an annual summer picnic for the community, with games, lots of food, and
a raffle which has been very well attended.
We recently purchased the local park in Lawyersville across from the church. The size is about 1 acre
and it includes a bandstand with audio equipment and a memorial section with a bench surrounding a
flagpole which was created by one of the local Scouts for his Eagle certification. On the other side of the
park is our recently updated parsonage. The parsonage is a 2-minute walk to the church.
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19.

Do you plan any capital expenditure during the next five years? Yes
If yes, please explain briefly:

No

The steps and rear entrance to the fellowship hall were recently replaced. We have compiled a list
and are obtaining quotes for several minor projects to maintain the roof, windows, floors, carpeting, and
siding of the church and fellowship hall. We are pleased that we have been able to keep the buildings in
good repair over the years.

20.

Is there a mortgage indebtedness? Yes

No

Amount: $
Of how long standing?
Annual rate of repayment
21.

22.

Pastor’s study:
In church

in parsonage

Other

Not Provided

List all paid staff in addition to the pastor:
Position
Music Director - Choir and plays piano
Sexton
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Full time
Full time
Full time
Full time
Full time
Full time
Full time
Full time
Full time
Full time
Full time
Full time
Full time

Part time
Part time
Part time
Part time
Part time
Part time
Part time
Part time
Part time
Part time
Part time
Part time
Part time
8

23.

Consistory Membership: What method is used in selecting members?
All members of the Consistory are nominated by their peers. The slate is then presented to the full
Congregation at its annual meeting. Additional candidates are sought from the floor. The slate of
candidates is then put forth for a vote using a simple majority as the method of decision-making. Rarely is
there controversy as when we have more than one person for a position we seek to find a similar
position so all who want to serve can do so. Terms of membership are for two years.
Currently our consistory has positions for three elders and three deacons.

Please list present Consistory members (Put a check in the box where appropriate)
Elder

Deacon

■

Female

■

■

■

■

■

24.

Male

■

■

■

■

■

■

Occupation

Retired NYS Bd of Elections/Volunteer Ambulance Driver
Retired Computer Technician
Retired Jack of all Trades
Retired Grocery Store Associate
Administrative Support for Special Education
Retired Field Comptroller for Kraft Foods

What leadership roles do women currently fill in your church?
Currently, five of the consistory members are women. The women tend to lead outreach activites. The
Deacons are establishing a special Samaritan Account Ministry to help the many people in need in our
community.
The Women of the church (RCWM) seek out needs in the community and hold several annual fundraisers
to provide monies for local groups and individuals in need. Over the past several years, they have hosted
an annual spring rummage sale, a Christmas bazaar,and a food event of some kind. During 2020 & 2021
because of Covid, the spring clothing "sale" was offered free of charge to needy participants. RCWM
maintains a separate budget for their expenditures and outreach.
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25.

In our congregation…(please check appropriate box)
Few have…

Had up to twelve years of formal education
Had some education beyond high school
A college degree
A graduate degree
26.

Many have…

Most have…
■

■
■
■

In our congregation…(please check a box)
Few are…
Scientists & Engineers
Farmers
Business People
Students & Teachers
Industrial Workers
Office Workers
Other: Retired

Many are…

Most are…

■
■
■
■

■

■
■

27.

Special training/experience desired: (describe briefly).

28.

Languages:
Should your pastor be fluent in any language other than English?
Yes
No
If yes, please explain.
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29.

The salary we are prepared to offer out new pastor is $ $33,800 if
The average annual increase to our pastor over the past three years was $ 0

30.

Is a parsonage provided? Yes
No
If so, is it on site with the church?
Yes
No
If the parsonage is not on site with the church, how far from the church is it
located?

31.

Is a Minister’s housing allowance in lieu of a parsonage a negotiable option?
Yes
No

32.

The benefits/business expenses we will provide our pastor are:
(Please check those provided or give amount as requested.)
Base Salary
Housing Allowance
Parsonage provided?
Yes
No
Travel Reimbursement
Social Security (Amount)
Book Allowance (Amount)
Continuing Education
Allowance (Amount)
Provision for Sabbatical
Other (Specify Below)
WORKER'S COMP
TOTAL

Yes
Yes
Yes
Yes
Yes
Yes
Yes

✔

✔
✔
✔
✔

✔
✔

No
No
No
No
No
No
No

$ 33,800
$ 13,583
$ $.56/mile
$ 1,467
$ 200
$ 950
$0
$
$ 50,000

Retirement
Major Medical Insurance
Health/Hospital Insuranc
Life Insurance
Dental Insurance
Unemployment Insuranc
Disability Insurance

Annual Vacation (Number of Weeks) 2 to 4 weeks
Necessary Comments regarding above:
Compensation for a full-time pastor is based on the Schoharie Classis Pastor
Compensation Chart. We are also prepared to offer a part-time pastor call should that
be preferred by the candidate. This compensation would be negotiated with the
candidate in that case. Insurance needs are also negotiable based on the pastor's
family and needs.
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33.

Community served: (please check one)
Rural: Under 2,500
Town: 2,500-9,999
Small City: 10,000-49,000
Metropolitan-Suburban: 50,000+
Metropolitan-Urban: 50,000+
Metropolitan-Inner City: 50,000+
Other:

34.

■

Cooperative ministry: In what ways have you cooperated with other churches
in your community during the past year?
Because of the Covid epidemic, activities have been very limited during the past 2 years.
We have been a yoked church with the Sharon Reformed Church, just a short 10-minute drive
from our Church; the yoke is more than 100 years old. We are open to continue this relationship,
as it has allowed us a full-time call to a pastor. As a yoked church, sharing a minister is the
primary connection; each congregation exists separately for activities and outreach. There has
been more separation recently as the Sharon congregation now has a commissioned preaching
Elder and is looking at new methods of worship.

Members have attended the cooperative ministry Faith Based Summit on Drug Addiction. We
provide our fellowship hall and help with an annual dinner for a small local church that does not
have facilities for serving large groups. A member of our church participates in a weekly
ecumenical Bible Study with Methodists, Catholics, Evangelical, and Episcopal members. A
family from our church is on the planning committee for the Beard’s Hollow Church which holds
services for only one month each summer.

35.

Community involvement: In what community programs or projects have you
participated during the past year? (As an organization, not as individuals.)

Our church sponsors a Boy Scout Troop which meets regularly in the church hall. We helped
them plan and present a dedication of a flagpole and memorial paving stones which were erected
in the park across the street. The ceremony was well attended by the community. We also hold a
special service every February honoring them.
We plan and participate in the annual community picnic in the park. This has been an annual
event for several years now and brings in a lot of families and friends. We play games, hold a
raffle, and, of course, have a fabulous pot luck meal.
We host the Four Chaplain Service with the American Legion.
We provide monthly contributions to the Baptist Church Food Pantry.
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36.

What denominations or religions are present within three miles (in rural areas,
consider the county) where your church is located?
Our hamlet of Lawyersville has a population of about 200 people, part of the Town of
Cobleskill with a population of about 5,000. We consider ourselves part of the Cobleskill
Community. Within this area, there are Amish, Baptist, Catholic, Episcopal, Lutheran, Methodist,
Pentecostal, Mormons, Mennonites, and many independent churches which continue to grow.
The largest of these is the Fusion Church (www.fusioncommunitychurch.org).

37.

Outreach: What is your strategy to reach un-churched people in your
community?
We plan and support Lawyersville's annual summer picnic. We also provide the use of our
fellowship hall and park for those who wish to use them for family and/or community purposes,
where appropriate. It is important to us to be seen as a focal point for the community, whether or
not everyone attends our church.
We have a website and Facebook page, but need to update them and hope to do so soon
with the help of one of the prospective new members.
We continually search for ways to involve the community, either for benevolent outreach, or to
participate in community events. We would like to do more in this area because we know that the
level of caring in this community is high.There is also great need.

38.

The income level of the people in our congregation tends to be: (please check
one)
■

About average for our community
Somewhat below the rest of the community
Somewhat higher than the rest of the community

Church Profile Form

13

39.

Describe the community and school system: (Provide website links
were appropriate.)
As you enter the hamlet of Lawyersville, you are welcomed by our country church which sits as a
centerpiece on the village green. The hamlet is comprised of a cluster of houses, businesses,
and farms.The hamlet has businesses that have been here for decades, as well as new ones that
have been built in recent years. We have the benefit of a beautiful rural setting, close to the
village of Cobleskill. What follows is a sampling of what you will find located in and near
Lawyersville, New York.
Businesses in Lawyersville: (continued at end of profile)
Cold Spring Farm is owned and operated by the Prezorski Family. Lenny and Lauren Prezorski
are 1st generation farmers that share a passion for agriculture and the environment. Cold Spring
Farm has grown to 28 acres of vegetables and 80 acres of field crops. They operate a popular
farm stand and a greenhouse offering fresh fruits, vegetables, and bedding plants.
Empty Pockets Ranch is a veteran - family owned and operated multi-faceted farm experience.
Their mission is to provide the community with access to naturally grown, unprocessed produce.
They opened The Empty Pockets Ranch Shoppe in the Spring of 2020, where they have made
relationships with local vendors to provide shared merchandise space in a central location for all
to enjoy. They also have a U-Pick pumpkin patch, and a U-cut sunflower field.
The Lavender Manor is a 19th century stone farmhouse located in Lawyersville. It was built by
German immigrants in the 1840's and the stone was quarried from the surrounding land.
Purchased in 2018, this is an up and coming business. The focus of their crop choice is growing
plants that can be incorporated into health and wellness practices.
Cobleskill Veterinary Clinic is a well established business in Lawyersville. The practice offers care
for both large and small animals. The Vet Clinic has five Doctors of Veterinary Medicine. They
provide both clinic and home/farm services and do general surgery.

JWS Automotive Repair is just across the village green from the church. This husband and wife
team is committed to providing the best service possible, by going the extra mile to ensure
customers understand all repair work that is needed and /or completed. They specialize in
antique
autos
perform
large and small repairs as well as NY State Inspections.
40.
Record
ofand
lastalso
three
pastors:
A&amp;K
Slip Forming, Inc. employs five full time office staff, one master
mechanic and four
Name
Dates
seasonal crews consisting of Union Masons, Laborers and Operators.
They
serve as a
2016 to
2022
Rev. Paul Ferenczy
subcontractor for general contractors throughout the Northeast. Approximately 85% of their
2009 with
Rev.are
Pacia
Vamvasfor New York State Department of Transportation
2015
tothe
projects
performed
remaining work
2004 to 2008
Judson
Marvel
beingRev.
done
for municipalities
and commercial development.
the Level
Construction
was
established
in 1980.
They specialize
in commercial and
41. OnPlease
complete
your
profile
with the
following
contacts:
residential construction, new homes, additions, concrete work, remodeling, foundations and
more.Name

Vice President, Consistory
George Stanton
Testa Maintenance and Lawn Care makes its home in Lawyersville. They are a full-service lawn
Classis Supervisor
Paul Ferenczy
care Rev.
and landscaping
service.
Fenimore Asset Management is an investment company started in 1972. The firm is the
investment advisor to FAM Funds, which is nationally recognized, yet locally rooted and
independently owned. They are a generous community supporter and sponsor the FAM 5K which
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is held annually on the last Saturday of September. The benefactor of this event rotates every
three years between three local charities.

Section B.

Reflections

Please answer the following questions, adding your own experiences where
appropriate.
1) What is the stated mission, vision or purpose of your congregation?
Mission Statement: As disciples of Christ, we are empowered by the Holy Spirit to join together
to worship God, to study His Word, and to use our gifts to extend God's grace and love to others.
Our vision is to care for and support the whole congregation in our church, those who attend
regularly and those who have drifted away and need encouragement to return. We also want to
be able to spread God’s word throughout our community. We hope to figure out how to not only
reach new people with Christ’s message, but to encourage those who have lost touch with
church to return.
We wish to maintain some of our conservative Reformed values and parts of the order of service
that provide so much comfort in their traditions. However, we realize that we want to preserve our
different points of view while working together to move forward.

2) What goals have been developed from your mission and vision over the
next 5 years? ( Example new programs or outreach ministries.) Include
long range or strategic plan.
1) Find and retain a pastor who will help us develop ideas while the current pastor is still in place
to mentor and share strengths.
Ideas being considered include the following:
• Consider serving Communion every first Sunday of the month
• Invite a friend or family member every fourth Sunday and also have coffee hour that day
• Start a weekly daytime Bible Study class led by the minister
• Hold a Friday evening program quarterly with panel discussions about faith issues.
(Examples: Ethics & Morality, Death & Dying, Meditation and Prayer)
• Purchase more Bibles in various translations such as New International Version to have in
the pews
• Consider starting a Sunday School program before or after church
• Partner with other area church for youth activities.
2) Develop activities and publicity that will make us attractive to new people moving into the area:
a) Focus on retirees
b) Focus on families
3) Continue community involvement and reach out to serve the needs of all who worship here
and those who need our support but have not yet joined our congregation. This is also a long
range goal.
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3) Describe the strengths of your church, the best of what you are as a
community, and what you can offer a new pastor.
Strengths of our church:
a. We are caring and supportive of each other.
b. We are warm and welcoming to all members, guests and strangers.
c. We have a strong, enthusiastic lay leadership.
e. We have mentored new ministers in the past who have gone on to successful careers in the
ministry.
e. We have a thoughtful teaching pastor who delivers thought provoking sermons in an
understandable unassuming way.
f. We are blessed with an appreciative congregation.
g. We have strong support for fellowship activities.
h. Communication within the congregation is a strength, with special note to the use of email.
i. We are cognizant of social change and open to discussion that will ultimately strengthen our
church attendance.
j. The physical church structure at the intersection of Rte 145 and Lawyersville Road welcomes
those driving up from Cobleskill to the community.
k. We have well maintained church buildings, parsonage, and village park.

4) Explain the strategies or ideas that most excite your church in becoming
or remaining missional.
Since our current pastor recently announced his plans to retire, we are excited to welcome a new
pastor to lead us in a way that will be inviting and reinvigorating to all. We are a missional church
in the way we as a congregation serve the local community. We welcome new ideas of how to do
that while emphasizing the preaching of the Word. We try to exhibit Christ's love through our
actions both as individuals and as a congregation.
We would like to find out more about programs offered by the Albany Synod such as those held
at Camp Fowler in the Adirondacks. Possibilities would include retreats, use of the prayer cabin,
family events, etc.
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5) Name three of your church’s most passionate hopes and why they are
significant.
We hope that:
1) All members feel accepted/ welcomed/loved and cared about and also maintain and increase
their faith
This is significant because we believe that the strength of the church lies within the people, not
in the building. We also believe that the Holy Spirit has imbued all Christians with the love that
Christ showed us and we wish to share that with each other.
2) We can successfully replace our pastor
This is important because the inspiration and guidance that come from a good minister helps
hold the Congregation together. The level of commitment of the pastor to our community is very
important to us, whether the minister is full time or part time. We have a strong Consistory with
members who enjoy leading worship as lay leaders.
3) New blood “joins us to ensure a future"
This is important because in order to sustain our presence in the future, we probably need to
add younger members and families.The demographics of our community also suggest that recent
retirees and families moving here from urban centers offer potential for increasing our
attendance. We need to advertise more and find ways to let people know we are here.

6) How do you hope someone who visits your church would describe what
s/he considers to be most important?
We hope that a visitor would tell others that we are a warm, accepting, and caring
congregation. We know that the visitor would notice that the congregation welcomes each other
and cares about what is going on in each others’ lives.
We expect that a visitor would see that God is in this place and will learn from the scriptures
and sermon what it means to be a Christian.
We also hope that visitors see that the simplicity of our sanctuary promotes contemplative,
peaceful worship and is a setting that we cherish.
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7) Name at least one challenge facing your new pastor.

While continuing the goodwill between and among members of the congregation, we seek to
grow our impact in our community. How we can better touch the lives of those who live around
our church and park is one challenge.
Our new pastor needs to draw new members into the congregation by preaching Christ's word
without dramatically altering our traditional style of service. It will be hard to fill the shoes of our
current revered pastor because he is easily able to combine a spiritual, Bible based message
with homey stories and personal revelations. The level of caring in the community is high, and we
do not want the new pastor taxed with too many activities, thereby letting him or her focus on
worship and faith building.

8) Describe your vision and hopes for your church and your pastor over the
next 5 years.

Our vision is to maintain and grow attendance at weekly service, with the hope to see younger
adults and/or families actively involved. We want to make sure that the congregation continues to
be strengthened in their faith by the weekly service. The Sunday service where we hear and are
refreshed by God's word is the primary focus for our congregation. We want to encourage the
self-development of the new pastor as he or she provides spiritual leadership.
It is important to us that we maintain our warm, compassionate inclusive atmosphere within the
congregation.
We also hope to have more group events to support worthy causes. An example was the
church’s Christmas outreach in 2020 sponsoring families in need, which was a great in-house
group effort event.
This event was successful by bringing interest from the community into the planning process
while extending an open invitation to participate . These are strategies we might want to use for
future events. Perhaps an event could be organized around the need for a community “clean up
day” at the park and rural cemetery. We also want to continue the events we have held in the
past , as well as our relationships with the Scouts, Elks Club, the Joshua Project, and other local
organizations.
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9) Explain whatever else you would like your potential pastor to know
about your church.
We believe our congregation is an enthusiastic and supportive one that will open its arms to a
new pastor. Our congregation wants to see our church in Lawyersville continue to thrive for
many, many, many decades to come.
We hope a prospective pastor would recognize that we are a rural up-state sustainable
community. We have a good school system, a college, a hospital, a medical center supported by
local pharmacies, and access to specialty care within a health care network (Bassett Health
Care) which is also a teaching hospital affiliated with Presbyterian Hospital in NYC as well as
other medical centers nearby such as Albany Medical and St. Peters.
LRC is aware of the issues that will be discussed at the next General Synod meeting and
outlined in the 2020 Vision Report. As a search committee,consistory, and congregation, we are
struggling with these issues raised by the Vision Committee. Most of our members stay with this
church because we are a warm, welcoming non-political congregation, We look forward to the
attendance of anyone who wishes to worship with us - no matter what their race, socioeconomic
status, gender, ethnicity, or religious background, as long as they recognize the core reformed
traditions and reliance on scripture in which we believe. As a congregation, we have agreed to
disagree about many things and still support each other as Christians. We do not want to see
these issues divide our church.
Note: See the attached document for the remainder of the description of the community and
school system: Question 39 on page 14
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(Full Church Name)

Release Statement

Lawyersville Reformed Church
We,
, acknowledge that the
information in this Church Profile is accurate and complete. We
authorize the Office of Ministry Services (OMS) to release this
profile to designated recipient(s) seeking positions as ordained
Ministers of Word and Sacrament, including posting of this profile
on the RCA website.

Signature of Search Team Chairperson or Designated
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